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Moston Lane Community Primary School
Salary: Leadership Scale 4 – 8 £55,747 - £61,354
Contract: Permanent | Full-time
[bookmark: _GoBack]Start Date: January 2027
Main Purpose
The Assistant Headteacher, under the direction of the Headteacher and Deputy Headteacher, will take a major role in:
· Actively promoting and upholding the vision, values, and ethos of the school.
· Communicating the school’s vision compellingly and supporting the Headteacher’s strategic leadership.
· Managing staff and resources effectively.
· Monitoring progress towards meeting the school’s aims and objectives.
· Driving and enhancing the school’s curriculum.
· Overseeing teaching quality and promoting innovative, evidence-based practises to ensure effective delivery and pupil success while holding staff accountable.
· Implementing systems to evaluate curriculum effectiveness, analyse learning data, and drive continuous improvement in academic outcomes.
· Fostering positive relationships and building a cohesive team among the whole school staff.
· To have teaching responsibility for a class and carry out the duties of a general class teacher, this may include covering for other teachers across all key stages.
The Assistant Headteacher will also be expected to fulfil the professional responsibilities as set out in the School Teachers’ Pay and Conditions Document (STPCD).

Qualities
The Assistant Headteacher will:
· Maintain confidentiality of discussions and any information acquired as a member of the senior leadership team.
· Uphold public trust in school leadership and maintain high standards of ethics, behaviour, and professional conduct.
· Build positive and respectful relationships across the school community.
· Serve in the best interests of all pupils.
· Demonstrate a clear understanding of and commitment to the school's key priorities and the overall attainment and well-being of all pupils.

Duties and Responsibilities
School Culture and Behaviour
· Create a culture where all pupils experience a positive and enriching school life.
· Ensure a culture of staff professionalism.
· Encourage high standards of behaviour from pupils, built on rules and routines that are understood by staff and pupils and clearly demonstrated by all adults in school.
Teaching, Curriculum, and Assessment
· Establish and sustain high-quality teaching across subjects and year groups, based on evidence.
· Ensure the teaching of a broad, structured, and coherent curriculum.
· Use valid, reliable, and proportionate approaches to assessing pupils’ knowledge and understanding of the curriculum.
· Implement systems to evaluate curriculum effectiveness and analyse learning data.
· Promote ambitious expectations with culture and practises that allow all pupils, including those with SEND, to access the curriculum.
· Proactively work with parents, carers, and professionals to identify additional needs and provide support and adaptation where appropriate.
Responsibilities as a Member of the Senior Leadership Team
· Promote the vision, aims, and ethos of the school and support the senior leadership team.
· Provide professional leadership and management to secure improvement in achievement and attainment for all pupils.
· Raise expectations and standards of learning and teaching, holding staff to account.
· Ensure a safe and healthy environment for all members of the school community.
· Maintain outstanding levels of behaviour for learning and pupil behaviour around the school.
· Act as a role model to all staff and pupils by being present around the school.
· Act with professional integrity at all times, including maintaining confidentiality.
· Attend school and Governing Body meetings to inform Governors of issues related to your role.
· Participate actively in activities that contribute to the self-evaluation of the school.

Developing Self and Managing Others
· Undertake professional development to gain up-to-date knowledge and skills on new initiatives and best practises to be introduced in the school.
· Conduct regular recorded coaching and mentoring of teachers.
· Monitor staff progress towards meeting the overall aims and objectives within their areas of responsibility.
· Manage staff effectively, ensuring clarity of expectations, appropriate support, and accountability.
· To be responsible for the line management and performance management of staff.
· To hold staff to account for their professional conduct in all areas of the school.
· Ensure all staff are supportive of policies and expectations and implement them consistently.
· Plan and oversee weekly staff meetings to keep staff updated on school developments.

Essential Requirements
· Ability to develop and implement policies that deliver the strategic vision for the school.
· Proven ability to improve levels of attainment and success.
· Excellent classroom practitioner who leads by example.
· Ability to motivate students and staff effectively.
· Strong leadership skills to coordinate, delegate, and empower others.
· Capacity to manage change and work under pressure.

Specific Responsibilities
· Responsible for the progress and support of Key Stage 1 pupils.
· Contribute to the development, organisation, and implementation of the school’s curriculum, with a particular focus on Key Stage 1.
· To be responsible for the leadership and development of a subject area across the whole school.
· Ensure a coordinated and coherent curriculum entitlement for all pupils.
· Utilise information on pupil progress to improve teaching and learning, motivate pupils and inform parents.
· Ensure continuity of learning and effective progression of achievement for individual pupils.
· Enhance pupils’ attitudes to learning and behaviour.
· Carry out the duties of a general class teacher as detailed in the school’s class teacher job description, this may include covering for other teachers across all key stages



General Accountabilities
· Ensure safe working practises are adopted by all employees in school/work areas for which the post holder is responsible.
· Comply with the Code of Conduct, guidance, and policies of the school.
· Take responsibility for personal professional development by staying informed about new initiatives and current best practises.
· Carry out any other duties as requested that are commensurate with the grade of the post.
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