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Ashgate Specialist Support Primary School
Crossacres Rd, Wythenshawe

M22 5DR Tel:0161 359 5322 Fax: 0161 437 8601
email: admin@ashgate.manchester.sch.uk
Headteacher: Diane Wolstenholme B.Ed.Hons 

Application for Employment

Please complete all sections of the application form except the Information in Support of your Application where you may attach your CV.  Please read the Job Description and Person Specification so that the recruitment panel can gain enough evidence about you.

Post: Lunchtime Support Assistant
Name: _______________________________________________________________________

Address: _____________________________________________________________________

____________________________________________________________________________

Postcode: ______________________________
Email: _______________________________

Tel No: ________________________________
Mobile: ______________________________

National Insurance Number: _______________
Date of birth: ____________    Male / Female

References: Please give details of 2 people who have agreed to act as referees. Please note these should not be friends or family members. At least one should be someone for whom you have worked. We may take up references before the interviews; please let us know if this will be a problem.

Name: _____________________________
Name: _____________________________
Address: ___________________________
Address: ___________________________
___________________________________
___________________________________

___________________________________
___________________________________

Tel No: _____________________________
Tel No: _____________________________

***Please ensure you supply email addresses for both of your referees. Thank you***

Email: _____________________________
Email: _____________________________

Relationship: ________________________
Relationship: _______________________

NOTE: Where necessary, previous employers who have not been named as referees may be contacted in order to clarify any anomalies or discrepancies.
General Information - (Please put an x next to the relevant item).

a)  Are you currently employed by Manchester City Council?  
Yes    No
b) If no, but you have been employed by the City Council in the past, please give the 
reason for leaving:

c) Have you previously left this or any other Local Government employment under the following?

          Voluntary Early Retirement?

Yes 
 No  Redundancy
Yes  
No 
If yes, did you receive any enhancements?



Yes 
No

If yes, name of Local Authority:

d) Are you related to any Member or Senior Officer of the Council?


Yes 
 No
If yes, please state their name and your relationship:

Name:






Relationship:
 Equal Opportunities Monitoring

The information in this section will be treated in the strictest confidence. The results will be used to produce overall statistics about recruitment and selection and to take action to prevent discrimination. 

Please put an x next to the relevant item.

Ethnic Origin

What is ethnic origin?  Ethnic origin refers to members of an ethnic group who share the same cultural identity. This does not mean country of birth or nationality.

I would describe my ethnic origin as:-
Bangladeshi


......20
Middle East



......50

Chinese


......30
Other Black please specify

......60

East African Asian

......35
………..........................................................

Indian



......40
White & Black Caribbean

......65

Kashmiri


......37
White & Black African


......70

Pakistani


......45
White & Asian



......75

Vietnamese


......55
Other Mixed Origin please specify: 
......80

Other Asian please specify: 
......52
………...........................................................

Black British


......25
Irish




......85

Caribbean


......15
White British



......90

Somali



......18

Other White please specify:
......95

Other African


......10
………...........................................................

Disability
Guide to the meaning of disability

The Council’s definition of disability includes people with physical, mental or sensory impairments who experience, or have experienced, restrictions or discrimination in taking part fully in the mainstream of society. For example, they may have been disabled by lack of access in the built environment, segregated services, restricted employment opportunities, lack of access to information, which exclude them from taking part independently or fully in everyday life.

Are you a disabled person?
Yes

No


Please tell us about any previous employment

	Employer Name & Address


	Job Title 
	Date from and to:
	Reason for leaving:

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


Qualifications:
	Subject:
	Date:
	Where gained:

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	


Please provide information below in support of your application including any experience, which is relevant to the post. The recruitment panel will need to gain enough evidence about how you might meet the requirements of the Person Specification from your submission to be able to shortlist you. Please refer to the Job Description and Person Specification and address as many points as possible. Thank you

	CVs will not be accepted, please complete this section. Thank you.



Have you read the Safer Recruitment and Safeguarding Policies attached? Yes/No
Criminal Records Check

Ashgate Specialist Support Primary School is committed to safeguarding and promoting the welfare of children.  Applicants must be prepared to undergo stringent child protection screening including checks with past employers and an enhanced DBS Certificate is required.
Signed: ………………………………………………………
Date: ………………..
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