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Assistant Headteacher & Behaviour Lead

Salary: Leadership Scale 9-13
Contract type: Full Time Permanent
Reporting to: Head & Deputy Head
Responsible for: [job titles of line-managed staff]

Main Purpose of the Role
The Assistant Headteacher & Behaviour Lead at Bridgelea Primary School, a Pupil Referral Unit (PRU) specialising in Social, Emotional, and Mental Health (SEMH) needs, plays a pivotal leadership role in fostering a safe, nurturing, and inclusive learning environment. This role supports the Headteacher and Deputy Headteacher in strategic leadership, particularly focused on behaviour management and pupil welfare, ensuring that all pupils overcome barriers to learning and achieve positive outcomes. The postholder will drive the development and implementation of behaviour strategies aligned with the school's nurturing ethos, Rights Respecting Gold values, and Elklan language-friendly approaches, supporting pupils with complex SEMH needs across two sites.
The role requires a compassionate, resilient leader who can inspire staff, engage with families and external agencies, and ensure behaviour policies and practises promote the wellbeing, safety, and development of all pupils, with a strong emphasis on restorative and trauma-informed approaches.

Key Responsibilities and Duties
Strategic Leadership and Policy Development
· Lead the development, implementation, and continual review of the school’s behaviour policy and welfare strategies, ensuring alignment with the therapeutic, restorative, and nurturing ethos of Bridgelea.
· Contribute to whole-school strategic planning, supporting the leadership team in formulating aims and objectives related to behaviour, attendance, and pupil wellbeing.
· Lead behaviour-related school improvement priorities, ensuring consistent and effective behaviour management across both sites.
Pupil Support and Intervention
· Assess the needs of pupils, particularly those with SEMH, ADHD, ASC, and other communication needs, to identify those requiring targeted behaviour support and individual behaviour and/or reintegration plans.
· Deliver and evaluate one-to-one, small group, and whole-class behaviour interventions that promote social skills, emotional regulation, and positive decision-making.
· Lead supervision and reintegration support for pupils who are suspended, facilitating their successful return to education.
· Mentor and empower pupils to develop self-regulation, resilience, and understanding of the links between behaviour, learning, and attendance.
· Lead on Boxall tracking and delivery of linked interventions.
Staff Support, Training, and Development
· Coach, guide, and train teaching and support staff in effective behaviour management, de-escalation, and trauma-informed practises, including Team Teach approaches.
· Support staff in the use and review of individual behaviour plans and intervention strategies adapted to the specific needs of pupils.
· Organise and deliver INSET and ongoing professional development to build staff confidence and skills in managing complex behaviours.
Collaboration and Multi-Agency Liaison
· Work closely with the Senior Leadership Team (SLT), SENCOs, families, social services, CAMHS, educational psychologists, and other external agencies to coordinate holistic, multi-agency support for pupils.
· Lead regular multi-agency meetings and ensure effective communication and follow-up actions to support pupil welfare and behaviour.
· Liaise with parents and carers, including conducting home visits when necessary, to build positive partnerships and support behavioural progress.
Monitoring, Reporting, and Administration
· Maintain accurate records of behaviour incidents, interventions, and outcomes; analyse behaviour data to identify trends and inform action plans.
· Monitor and audit the implementation of behaviour policies and procedures, recommending and leading improvements as needed.
· Prepare reports for the governing board and external partners on behaviour management, exclusions, and intervention impact.
· Oversee the management of internal exclusion and safebase rooms and spaces, ensuring safe and constructive use.
· Manage systems related to behaviour consequences and ensure that they are used consistently and fairly and in the best interest of the child..
Environment and Culture Management
· Maintain a visible presence throughout both school sites to promote high standards of behaviour and wellbeing.
· Model and promote the school’s vision and values, including Rights Respecting principles and nurturing approaches, fostering a positive and respectful school culture.
· Encourage high pupil attendance and engagement, contributing to a school environment where pupils feel safe, valued, and motivated.

Skills and Competencies
[bookmark: _Hlk215752609]Essential Skills and Knowledge
· Demonstrated expertise in behaviour management, including restorative and trauma-informed approaches tailored to pupils with SEMH, ASD, ADHD, and related needs.
· Strong leadership and coaching skills to support and develop staff confidence and competence in behaviour strategies.
· Excellent interpersonal and communication skills, capable of building constructive relationships with pupils, staff, families, and multi-agency partners.
· Proficient in assessing pupils’ needs and planning, delivering, and evaluating targeted behaviour interventions.
· Ability to analyse behaviour data and use findings to drive policy and practice improvements.
· In-depth understanding of safeguarding legislation, child protection procedures, and statutory frameworks relevant to PRUs and SEMH settings.
· Skilled in managing challenging situations with patience, empathy, and resilience, serving as a positive role model.
· Strong organisational and time management skills with the ability to prioritise and manage a complex workload effectively.
· Competent in using IT systems for record-keeping, data analysis, and reporting.
Qualifications and Experience
· Qualified teacher status (QTS) or equivalent relevant professional qualification.
· Significant experience in senior leadership or middle leadership roles, preferably within PRUs, Alternative Provision, or specialist SEMH settings.
· Experience of working with pupils with complex needs and delivering behaviour management training.
· Knowledge of, or willingness to train in, Team Teach and other positive handling techniques.
· Enhanced DBS clearance and up-to-date safeguarding training.


Personal Attributes
· Empathetic, patient, and resilient with a strong commitment to equity, inclusion, and safeguarding.
· Proactive, self-motivated, and solution-focused with a commitment to continuous improvement.
· Committed to upholding the school’s vision and values, including nurturing, Rights Respecting, and language-friendly principles.
· Ability to maintain confidentiality and exercise professional judgement at all times.

Professional Development
Bridgelea Primary School is committed to the continuous professional growth of its leadership team. The Assistant Headteacher & Behaviour Lead will have access to:
· Leadership development programmes aligned with National Professional Qualifications (NPQ) and other accredited leadership training.
· Opportunities to engage with specialist training in SEMH, restorative practice, trauma-informed approaches, and behaviour management.
· Support for further qualifications and certifications relevant to behaviour leadership and safeguarding.
· Regular coaching and mentoring from the Headteacher, Deputy Headteacher, and external partners to enhance leadership capacity.

Safeguarding
Safeguarding is paramount at Bridgelea Primary School. The Assistant Headteacher & Behaviour Lead will:
· Work in strict accordance with statutory safeguarding guidance such as Keeping Children Safe in Education and the school’s safeguarding policies.
· Support and collaborate with the Designated Safeguarding Lead (DSL) to promote pupil welfare and promptly share concerns.
· Ensure all behaviour management practises prioritise pupil safety, dignity, and respect, reducing the need for restrictive interventions.
· Oversee attendance monitoring and identify safeguarding risks linked to behaviour, mental health, and wellbeing.
· Participate in safeguarding training and ensure staff are supported to recognise and respond appropriately to safeguarding issues.
· Maintain accurate safeguarding records related to behaviour incidents and liaise with external agencies where necessary to protect pupils.

This job description reflects the distinctive context and values of Bridgelea Primary School as a nurturing, Rights Respecting, and specialist provision for pupils with SEMH needs, ensuring that the Assistant Headteacher & Behaviour Lead plays a critical role in leading behaviour strategy, supporting pupils and staff, and safeguarding the school community.
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