C ‘ St Anne’s RC Primary School c.

eaner Moss Bank, Crumpsall, Manchester, M8 5AB ,,E"f:

Contract: Permanent Tel: 01617405995 7
www.stannescrumpsall.co.uk

Headteacher: Miss L Wordsworth

Working Hours: Part Time, 12.5 hours per week
Start Date: ASAP

Salary: Grade 1, Spine point 2 (£23,656 FTE)
Closing date: 5™ May 2025

Crumpsall

Interviews to take place week commencing: 12" May 2025

The Governors & Headteacher of St Anne'sg4
cleaning service throughout school. Weg4
excited to contribute to our school’'s4

The role will include the following duties:
-» Ensure all duties are undertaken in a safe and responsible manner
= Undertake duties connected with the cleanliness of the environment and school premises to
maintain high standards in the internal and external appearance of school buildings.
= Assist in the care of equipment, materials and storage areas used in cleaning the building.
= Provide an efficient and effective removal, storage and waste disposal service.
= |[dentify and report building and equipment faults promptly.
= Participate in training as required

Equal Opportunities
We are an Equal Opportunities employer and we positively welcome applications from all candidates
regardless of age, disability, gender reassignment, marriage and civil partnership, pregnancy and
maternity, race, religion or belief, sex and sexual orientation. We are committed to ensuring equality
| across our school, and that all staff are treated fairly, in line with our school policies.

Safeguarding Information
The school is fully committed to safeguarding and promoting the welfare of children and young
people and we expect all staff and volunteers to share the same commitment. We ensure that all
our recruitment and selection practices reflect this commitment.

The above post will be subject to enhanced Disclosure and Barring Service (DBS) checks and a
gl A Dbarred list check before appointment to the post. The DBS check will reveal both spent and unspent
PINRTIN  Cconvictions, cautions and any other information held by local police that is considered relevant to
the role. Any convictions listed on a DBS check will be considered on a case-by-case basis. Any job
offer will be conditional on the satisfactory completion of the necessary pre-employment checks
including receipt of two satisfactory references.
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How to apply:

Make sure you read through the job description & personal
specification.

We request that you complete a CES application form
(CVs not accepted) and send to the School Business
Manager (SBM) c.stott@st-annes-jun.manchester.sch.uk




