Bridgelea: SEMH Class Teacher
Reports to: Headteacher
Location: PRU or SEMH Special Primary School
Salary: MPS/UPS + SEN Allowance
Contract: Full-time
Purpose of the Role
To deliver high-quality, trauma‑informed teaching and pastoral support to pupils with Social, Emotional and Mental Health (SEMH) needs in a PRU and SEMH Special Primary setting. The role focuses on building safe, structured and relational environments that support academic progress, emotional regulation, communication, behaviour development and personal growth. This is underpinned by Nurture and Rights Respecting practice.
You will work as part of a multi-disciplinary team to ensure pupils receive a balanced and holistic curriculum that addresses emotional well-being, communication needs, academic gaps, sensory needs and behaviour regulation.
Key Responsibilities
1. Teaching & Curriculum
· Plan and deliver a personalised, engaging curriculum that meets pupils’ SEMH, communication and academic needs.
· Use trauma‑informed, attachment‑aware, and relational approaches throughout all teaching.
· Embed communication, sensory regulation, emotional literacy, and life skills within daily learning.
· Use small-step assessment frameworks (e.g., Boxall, Engagement Model, Learn Trek) and link targets to EHCP outcomes.
· Provide highly adaptive teaching using structure, visual supports, scaffolds, routines, sensory tools, and hands-on learning. (Elklan Approaches)
· In PRU contexts: support reintegration, transition planning, and short-term intensive catch-up learning.
· In Special School contexts: deliver therapeutic curriculum elements including SALT/OT programmes and regulation cycles.
2. Behaviour, SEMH & Pastoral Support
· Implement consistent routines using relational practice, co-regulation, restorative approaches, and predictable adult responses.
· Develop and review personalised regulation plans, risk assessments and behaviour support plans.
· Model calm, attuned, and therapeutic language at all times.
· Use proactive and responsive regulation strategies (sensory, relational, environmental).
· Support pupils with behaviour that challenges, maintaining dignity and emotional safety.
· Collaborate with pastoral, therapeutic and safeguarding staff in multi-agency teams.
3. Safeguarding & Welfare
· Maintain a child‑centred approach and uphold statutory safeguarding duties.
· Recognise and report signs of childhood adversity, neglect, exploitation and vulnerability.
· Ensure accurate, secure and timely recording of concerns, incidents and interventions.
· Work closely with the DSL and follow all safeguarding, behaviour, and online safety procedures.
4. Partnerships & Communication
· Work collaboratively with families, recognising their expertise and co‑producing strategies.
· Communicate sensitively and professionally with parents/carers and external professionals.
· Contribute to EHCP reviews, multi-agency meetings, and reintegration/transition processes.
· Support modelling and development of support staff within the class team.
5. Professional Development & Contribution to School Improvement
· Engage in SEMH-focused CPD (trauma-informed practice, communication approaches, team teach/positive handling).
· Participate in supervision, reflective practice sessions, and team briefings.
· Contribute to whole‑school/centre initiatives, enrichment and culture building.
· Reflect on teaching practice and engage in coaching/mentoring where appropriate.


Person Specification
	Criteria
	Essential
	Desirable

	Qualifications
	QTS commitment to ongoing CPD
	SEN qualifications; NASENCO; therapeutic or SEMH training; Team Teach

	Experience
	Teaching pupils with SEMH/SEND needs; ability to de‑escalate and co-regulate; experience of adaptive teaching
	Experience in PRU/Alternative Provision; Special School experience; multi-agency work

	Knowledge
	Trauma-informed, attachment-aware, and restorative practices; child development; safeguarding; primary curriculum; behaviour support
	Knowledge of sensory processing; SALT/OT approaches; reintegration pathways; EHCP processes

	Teaching Skills
	Ability to deliver personalised curriculum; strong scaffolding and differentiation; visuals and structured teaching; use of assessment to track small steps of progress
	Experience with therapeutic/holistic curriculums; engagement model/B-Squared; outdoor learning

	Behaviour & SEMH Practice
	Skilled in co‑regulation, low-arousal approaches, de-escalation, and relational practice
	Training in Emotion Coaching, Zones of Regulation, Thrive

	Communication
	Clear, sensitive communication with pupils, families, and professionals; consistent professional written reports
	Experience leading meetings or delivering professional development

	Personal Qualities
	Resilient, nurturing, reflective, emotionally regulated, and values-driven; high expectations and unconditional positive regard
	Creativity in curriculum design; proactive problem solving

	Safeguarding & Compliance
	Understanding of and ability to follow KCSIE, safeguarding policy, GDPR expectations, and accurate record keeping
	DSL training; experience contributing to safeguarding audits/policy



