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Resource Provision Teacher
Higher Openshaw Community School is seeking to appoint a dedicated and skilled teacher to join our recently established Beehive Resource Provision.
The governors and leadership team are looking for a passionate practitioner who is committed to supporting pupils with additional needs and enabling them to thrive both academically and personally. This is an exciting opportunity to play a key role in shaping and developing provision within a nurturing and inclusive environment.
The successful candidate will be responsible for teaching a class of mixed-age Key Stage 2 pupils within the Resource Provision. The role involves delivering a personalised, adaptive curriculum tailored to meet the individual needs of each pupil. You will ensure that learning is accessible, engaging and closely aligned with pupils’ Education, Health and Care Plan (EHCP) outcomes, supporting progress in both academic and developmental areas.
We are looking for someone who:
· Has experience of, or a strong interest in, working with pupils with special educational needs 
· Can create a supportive, structured and stimulating learning environment 
· Is committed to inclusive practice and high expectations for all learners 
· Works effectively as part of a team, collaborating with support staff, families and external professionals 
In return, we offer:
· The opportunity to be part of an evolving and ambitious provision 
· A supportive leadership team and governing body 
· A commitment to professional development 
The post will be paid on the Main Teacher Pay Scale, with an additional SEN allowance.
If you are motivated to make a meaningful difference and want to contribute to an exciting new provision, we would welcome your application.

Job Description 
Main purpose
The teacher will:
Fulfil the professional responsibilities of a teacher, as set out in the School Teachers’ Pay and Conditions Document
Meet the expectations set out in the Teachers’ Standards
Duties and responsibilities
Teaching
Plan, deliver and adapt a personalised curriculum for pupils with a range of SEN, ensuring learning is accessible, engaging and aligned with EHCP outcomes. 
Assess, monitor, record and report on the learning needs, progress and achievements of assigned pupils, making accurate and productive use of assessment
Lead the development and implementation of Individual Education Plans (IEPs) and contribute to Annual Reviews of Education, Health and Care Plans (EHCPs).
Create a structured, predictable and low-arousal learning environment that supports pupils’ sensory and communication needs. 
Promote positive behaviour by implementing consistent strategies based on an understanding of autism, including proactive and de-escalation approaches. 
Facilitate inclusion opportunities by supporting pupils to access mainstream classes where appropriate, and advising colleagues on reasonable adjustments. 
Adapt teaching to respond to the strengths and needs of pupils
Set high expectations which inspire, motivate and challenge pupils
Promote good progress and outcomes by pupils
Demonstrate good subject and curriculum knowledge
Ensure safeguarding, wellbeing and emotional regulation are central to all practice within the provision.

Whole-school organisation, strategy and development
Contribute to the development, implementation and evaluation of the school’s policies, practices and procedures, so as to support the school’s vision and values
Lead and manage support staff within the provision, including planning, deployment, training and performance support to ensure high-quality practice. 
Make a positive contribution to the wider life and ethos of the school
Work with others on curriculum and pupil development to secure co-ordinated outcomes

Health, safety and discipline
Promote the safety and wellbeing of pupils
Maintain good order and discipline among pupils, managing behaviour effectively to ensure a good and safe learning environment

Professional development
Take part in the school’s appraisal procedures
Take part in further training and development in order to improve own teaching
Take part in the appraisal and professional development of others, where appropriate


Communication
Build strong relationships with parents/carers, maintaining regular communication and supporting them to reinforce strategies at home. 
Work collaboratively with Speech and Language Therapists, Educational Psychologists, Occupational Therapists and other external professionals to implement specialist programmes. 


Working with colleagues and other relevant professionals 
Collaborate and work with colleagues and other relevant professionals within and beyond the school
Develop effective professional relationships with colleagues

Personal and professional conduct
Uphold public trust in the profession and maintain high standards of ethics and behaviour, within and outside school
Have proper and professional regard for the ethos, policies and practices of the school, and maintain high standards of attendance and punctuality
Understand and act within the statutory frameworks setting out their professional duties and responsibilities

Management of staff and resources 
Direct and supervise support staff assigned to them, and where appropriate, other teachers
Deploy resources delegated to them

Safeguarding 
Work in line with statutory safeguarding guidance (e.g. Keeping Children Safe in Education, Prevent) and our safeguarding and child protection policies 
Work with the designated safeguarding lead (DSL) to promote the best interests of pupils, including sharing concerns where necessary
Promote the safeguarding of all pupils in the school

Please note that this is illustrative of the general nature and level of responsibility of the role. It is not a comprehensive list of all tasks that the teacher will carry out. The postholder may be required to do other duties appropriate to the level of the role, as directed by the headteacher or line manager.



image2.jpeg




