
 

AFTER SCHOOL CLUB LEADER (TA3) 

      ADVERTISEMENT 



 
 
 
 

 
 
After School Club Leader (TA3/Early Years Practitioner) Vacancy at Seymour Road Academy 
 
 
Salary:  Grade 4, Spine point 7, £25,584 pro rata – term time only (working 38 weeks per year) 
Working pattern: 12.5 hours per week (Monday to Friday evenings – 3.15pm to 5.45pm) 
Start date: 3rd September, 2025 
Contract length: 12 months fixed term  
Closing Date: 12 noon, 14th May 2025 
 
About Us 
 
Wise Owl Trust is a fast-paced, innovative educational trust dedicated to providing outstanding learning 
experiences. Now a family of five schools, our academies include Old Hall Drive Academy in Gorton, Seymour 
Road Academy in Clayton, Briscoe Lane Academy in Newton Heath, Park View in Miles Platting and Peel Hall 
Primary in Wythenshawe. 
 
Our motto is simple: Together, everyone achieves more. We pride ourselves on our inclusive, forward-thinking 
approach, aiming to give every child the opportunity to thrive. 
 
Find out more about us at wiseowltrust.com. 
 
We’re Looking for After School Club Leader 
 
A vacancy has arisen in our After School Club for the position of TA3/Early Years Practitioner Club Leader weekday 
evenings from 3:15 PM to 5:45 PM. 
 
The primary responsibilities of this role will include supervising and safeguarding the children, arranging games and 
activities, preparing snacks, and ensuring a safe and enjoyable environment for all attendees. As the TA3 leader, 
you will be responsible for leading the club and planning the activities that will take place on the days you manage 
the club. 
 
How to Apply 
 
If you’re interested in applying for the position, please complete our application form and submit it to Mrs. K. Walton 
at hr@wiseowltrust.com by 12 noon on 14th May 2025. Please note that CVs are not accepted; all parts of the 
application form must be fully completed. 
 
Safeguarding Commitment 
 
Wise Owl Trust is committed to safeguarding the welfare of children and young people, expecting all staff and 
volunteers to share this commitment. The post is subject to enhanced DBS checks and references. Additionally, the 
Childcare Disqualifications Regulations 2009 apply to this position, and completion of a “Childcare Disqualification” 
declaration form will be required upon successful application. 
 
We are committed to equality of opportunity, recruiting a diverse workforce, and creating an inclusive environment 
for everyone at the Trust. Therefore, we encourage applications from underrepresented communities and 
irrespective of age, disability, neurodivergent status, marriage or civil partnership status, pregnancy or maternity, 
race, religion and belief, gender reassignment, sex, or sexual orientation. We are happy to make reasonable 
adjustments wherever possible through the recruitment process should this be required. 
 
If you’re not notified of an interview, please assume that you have not been shortlisted. 
 
Wise Owl Trust – Together, Everyone Achieves More 

https://www.wiseowltrust.com/

