

Manchester City Council
Role Profile
Senior Structural Engineer, Grade 10
Capital Programmes & Procurement, Growth & Development Directorate

Reports to: Engineering Team Leader
Job Family: Technical
Key Role Descriptors:
The role holder will have lead accountability across a significant or specialist area for the delivery of a range of major technical projects, corporate initiatives, and work packages.
As a subject matter expert, the roleholder will oversee the design, development and implementation of innovative frameworks which enable the operation of effective technical services and support their contribution to the achievement of strategic and operational objectives.
Key Role Accountabilities:

Provide a lead technical consultancy function for the assigned service area, ensuring that complex and innovative technical solutions are delivered in line with customer and legislative requirements.  Dependent on the service area, this may include software / information technology support, engineering, surveying, curating, or other specialist functions.

Drive the effective delivery of work packages to ensure service objectives are achieved, to support the effective decision- making processes of the Council and to enable it to meet its legal obligations and strategic objectives.

Play a key role in the review and development of organisational strategies, ensuring that key performance indicators are met.  Provide effective operational and strategic support to the authority’s corporate approach to external regulatory / inspection and internal governance processes.
Foster successful relationships and secure stakeholder commitment through strong and effective negotiation to ensure work packages are delivered effectively and to customer requirements and agreed objectives.
Effectively commission work packages both within the assigned service area and from other service areas / organisations in order to provide a holistic approach to advice and ensure that all factors are accounted for in the decision-making processes of the organisation, including consideration of Public Service Reform principles.

A strong and clear advocate for the organisation’s m people approach.
Roles at this level may be required to manage a range of assigned resources, which may be human, financial, or other, to ensure continuous improvement in service delivery.  Staff management duties may be either through direct line management of a team (including appraisals, performance management and other duties) or through matrix management of a virtual team of officers.

Dependent on the service area, the roleholder may be required to work on a rota basis including out of hours as required to meet customer demand.

Demonstrate a personal commitment to continuous self development and service improvement.

Through personal example, open commitment and clear action, ensure diversity is positively valued, resulting in equal access and treatment in employment, service delivery and communications.

Where the role holder is disabled, every effort will be made to supply all necessary aids, adaptations, or equipment to allow them to carry out all the duties of the role.  If, however, a certain task proves to be unachievable, job redesign will be fully considered.
Role Portfolio: 
Capital Programmes Division:

The division is responsible for the delivery of all Capital Programmes capital projects. It designs and delivers major and minor construction projects in both the Corporate Estate and Social Housing sectors. 

Team:

The Senior Structural Engineer will be based in the Minor Works Team and will work with both the Major and Minor Capital teams providing direct support and professional Structural Engineer services. The role holder will have a thorough knowledge of the profession and the ability to apply this to knowledge in all business areas.  They will also have a wider understanding of how the service delivery of the discrete business areas impact on the wider Capital programme. They will understand and identify issues and dependencies in order to support the wider Capital Programmes and Procurement service delivery.

The Senior Structural Engineer will apply an excellent understanding of construction technology, site surveying, ground investigation, design, and specification principles. The role holder will also demonstrate an understanding of design performance, design economics, cost planning, tendering and the principles of procurement, project management and the application of the CDM 2015 Regulations.  

Senior Structural Engineer Grade 10 – Key Behaviours, Skills and Technical Requirements
Our Manchester Behaviours: 
· We are proud and passionate about Manchester.
· We take time to listen and understand. 
· We ‘own it’ and we’re not afraid to try new things. 
· We work together and trust each other.
· We value our differences and treat people fairly.
Manchester Generic Skills
Project Management

•Proven ability in developing complex project schedules that clearly defines the timeline required to achieve the required outcomes, with expertise in identifying and monitoring complicated interdependencies, identifying, and managing the critical path and utilising the schedule in budget forecasting and planning future resource requirements.

Commercial Skills

• Skills to monitor contractor performance against pre-determined milestones and to identify when corrective action is needed.
Communication Skills 

• Is able to effectively transfer key and complex information to all levels of staff, adapting the style of communication as necessary and ensuring that this information is understood. 

Planning and Organising Skills

• Excellent time management skills, creating own work schedules, prioritising, preparing in advance and setting realistic timescales for own self and others. Has the ability to visualise a sequence of actions needed to achieve a specific goal and how to estimate the resources required.
Problem solving and decision making
• Strong decision -making skills with the ability to resolve complex issues in a pressurised environment.
People Skills

• Ability to lead, manage and motivate staff to high levels of performance in order to achieve change and maximise staff potential and contribution to the achievement of identified aims and objectives. Can also lead and plan the work of the team which deals with more diverse issues.
Technical requirements (Role Specific) 
Registered chartered member of a professional body such as MICE or MIStructE.

A BSc/MSc in Civil or Structural Engineering or an equivalent qualification underpinned with adequate experience.
Proficient with AutoCAD and other design software e.g.: Revit, BIM and Sketchup.

Demonstrable knowledge and experience of successfully leading high value/complex design projects.
Experience and understanding of various project management techniques, experience using public frameworks and management of construction contracts (e.g., PSPC, NEC, JCT or FIDIC) in both public and private sector. 

Experience in the provision of advice on de-carbonisation, energy use and green sustainability.
A thorough knowledge of relevant British Standards, current H&S regulations and CDM 2015.
People. Pride. Place.

