[image: ]

Manchester City Council
Role Profile

Principal Planning Manager (Local Plan) Grade 10
Planning Service, Growth & Development Directorate
Reports to: Planning Strategy Manager

Job Family: Policy and Governance


Key Role Descriptors: 

The role holder will provide confidence and assurance and identify opportunities for improvement.  Improvement is achieved through sound planning and delivery of work, understanding and evaluation of risks, effective communication and persuasion.

As a subject matter specialist, the role holder will oversee the collaborative design, development and implementation of strategies and frameworks which enable the development of sound organisational policies and support their contribution to the achievement of strategic and operational objectives.

The role holder will manage key relationships, acting as a commissioner for the delivery of support and services, and working in partnership across the organisation to deliver effective and efficient support to policy and decision making.


Key Role Accountabilities: 

Effectively communicate and present highly complex information to a wide range of relevant stakeholders, building and maintaining effective working partnerships and galvanising action with authority colleagues and relevant external partners.  

Provide solution options to complex problems and develop robust business cases to support all change activities to drive timely decision-making.

Lead, manage and deliver high-quality and deliverable strategies, research and analysis across the authority and its partners, providing direction and leadership and contributing to a range of plans and strategies within the services specialism.

Effectively manage customer consultation working with key stakeholders both internally and externally to ensure feedback mechanisms are in place and maintained.

Develop and deliver process improvement plans and strategies in accordance with agreed time, quality, budget and other performance criteria within the Council.

Ensure the provision of research and development information for specific initiatives.  Analyse and distil key issues and coordinate policy actions to facilitate resolutions. 

Effectively commission work packages both within their service area and from other service areas / organisations in order to provide a holistic approach to advice and ensure that all factors are accounted for in the decision making processes of the organisation.

A strong and clear advocate for the organisation’s m people approach.

Roles at this level may be required to manage a range of assigned resources, which may be human, financial or other.  Staff management duties may be either through direct line management of a team (including appraisals, performance management and other duties) or through matrix management of a virtual team of officers.

Personal commitment to continuous self-development and service improvement. 

Through personal example, open commitment and clear action, ensure diversity is positively valued, resulting in equal access and treatment in employment, service delivery and communications. 

Where the role holder is disabled every effort will be made to supply all necessary aids, adaptations or equipment to allow them to carry out all the duties of the role.  If, however, a certain task proves to be unachievable, job redesign will be given full consideration. 





























Role Portfolio:

This role leads the Local Plan team which sits within the Council Planning Strategy Team.  The Planning Strategy team also includes the Environment Team.  The Planning Strategy Team sit within the wider Planning Service, which also includes Compliance, Development Management, Heritage and Design and Technical Support Teams.  The post holder will be expected to liaise across these other teams as part of their role and to support the delivery of the Local Plan and other planning policy documents.

The focus for the post holder will be to support the Strategy Manager with the delivery of the Manchester Local Plan and manage the team that delivers the Local Plan (presently a team of approximately 8 Officers) at all stages of the Plan process from the inception of the plan to the final adoption.  This will include the development and commissioning of relevant evidence base.

The post holder will also support the Director, Deputy Director(s) and Strategy Manager on major projects including contributing to the delivery of the statutory Greater Manchester Spatial Development Strategy (SDS) and the statutory Greater Manchester Minerals and Waste Plan (M&WP).  The post holder will work with colleagues across the Greater Manchester geography (the CA and the 10 Greater Manchester Local Planning Authorities) on the SDS and M&WP.

The post holder will provide effective management and coordination of the Local Plan Team (within the Strategic Policy Team) who are responsible for delivering the Council’s statutory Local Plan and associated documents and evidence base.  The post holder will coordinate and support the wide range of specialist planning knowledge in the team to deliver the Council’s statutory planning documents.

The post holder will also be expected where appropriate to provide policy updates for Councillors, Strategic Managers and Directors on national, regional and local planning policy development and the associated evidence base.




Key Behaviours, Skills and Technical Requirements


Our Manchester Behaviours  
· We are proud and passionate about Manchester
· We take time to listen and understand 
· We ‘own it’ and we’re not afraid to try new things  
· We work together and trust each other
· We show that we value our differences and treat people fairly

 

Generic Skills

Communication Skills: 

· Speaks fluently and writes articulately, expresses opinions, information and key points of an argument clearly, makes presentations and undertakes public speaking with skill and confidence; responds quickly to the needs of an audience and to their reactions and feedback; projects credibility.
· Ability to motivate others through building effective relationships and gaining their full support for achieving outcomes.

Analytical Skills: 

· Demonstrates the ability to apply analytical and logical thinking to gathering and analysing information, designing and testing solutions to problems, and formulating plans.

Planning and Organising: 

· Sets clearly defined objectives, plans activities and projects well in advance and takes account of changing circumstances; identifies and organises resources and manages time effectively monitoring performance against milestones and deadlines.
· Ability to turn strategic ideas and objectives into practical, well organised plans.

Problem Solving and Decision Making: 

· Uses creative ability to find solutions and whilst considering policy and procedure is also confident in adopting (and justifying) novel or non-standard approaches.

Strategic Thinking: 

· Excellent planning skills and ability to link strategy to policy which meets both internal and external requirements.
· The ability to translate vision into strategy and strategy into action.

Policy Skills: 

· Builds collaborative and trusting relationships with decision makers.
· Lead in the design of delivery frameworks and key performance indicators.

Financial Management: 

· Resource and financial management skills, including resolution of conflicting priorities, formulating budgets, rigorous monitoring and control procedures.

People Management: 

· Effective development, management and motivation of staff within service area, providing leadership and planning for the work of a service based function or Council wide team. Establishes clear targets and monitors progress to ensure continuous improvement in service delivery.



Technical Requirements (Role Specific) 

Possession of a recognised Town Planning qualification resulting in exemption from RTPI examination or successful completion of the final examination of the RTPI.

Significant knowledge, understanding and experience of the statutory planning system and its operation within a local planning authority.

A minimum of 5 year’s experience working in a planning policy environment.
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